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HARYANA GOVT GAZ , OCT. 31, 1995 (KRTK . 9 , 1917 SAKA ) 


[PART I 


No. 14 /13/87-6Lab./406. - In pursuance of the proviţions of section 17 of the Industrial Disputes 
Aci , 1947 ( Central AC NO XIV of 1947), ile Governor of Həs yana is pleased to publish the following 
aw .. of Presiding Officer, Industry i Tribuncl- cum -L : bour C1:11, Hists in respect of the dispute between 
the workman and the mi na gumont of M /s Managing Director, The Haryana State Federation of Consumers 
Co -operative wholesile . Stores Lid , Chandigarh versus Harkesh Kumar , 


BEFORE SHRIDR. VOHRA, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT , HISAR 


Reference No. 334/90 


Date of recelft : 20-3-90 
Date of Decision : 2-3-95 


SHRI HARKESH KUMAR , S /O KANSHIRAM , VILLAGE BADESHERA , TEHSIL & 
DISTRICT BHIWANI 

Applicant. 


Versils 
MANAGING DIRECTOR , THE HARYANA STATE FEDERATION OF CONSUMERS 
COOPERATIVE WHOLESALE STORES LTD ., SECTOR 22- B , CHANDIGARH 

Respondent 
Present : 

Management. 
Shri S. S. Gupta , for the workman . 
Shri P. C. Bans: 1, for the managemou . 

AWARD 


. 


In cxercise of the powers conferred by clalise (c) of subsicion (1) of scction 10 of the Industria , 
Dispuics Act 1947 (for short, the Act ), the Governor ( f Hosyanla ilusad the following dispute buiwen 
Turkcsi Kum L 110 above mentioned meni genem for adjudicision to this Court, -ride Labour Depart 
ment Law No. Bwa /67-8919989–94 , dici 7th March , 1990 : 


Wiwikus termination of Sus vices of Hurkish Kumor is jusiified and in order ? If not, to what 

Iclicf is ho entiticd ? 


2. According tn 111c workmall , lic Wais ppointed as Si lesman by the management in the year 
1980. Accoding to him , he was dismissed from stavia on the churce of misappropriation of funds 011 
18th Jofrary ,1986 and lic Wasiclicved from the duties on 30111March , 1986. I was slated by him that the 
enquiry conducted in this case was not fair ind proper and was viol, tive of principles of natural justicc . 
It was further stated ihut acveral 01lici employees, who were served with similai charge - slxcts, had since 
buen takan b . ck on duty . Hc, therefore , prayed for reinstatement with full back wages and other conoc 
qlich : 1 benefits . 


3. The management , in its writion statement contended that he wis piopo ly changeetted and in 
was followed by domestic enquiry . In this conncction, it was stated that wbilc honding cvcr chi ręc of thic 
Chi i khi By ancit , tho wurkman had committed shoujage f Rs. 10004.67 and that subsequein ly he deposited 
Rs . 2,700 on litli October , 1987 leaving a net shortage of Rs. * 7.304.67. According io the management, 
the cnquiry conducted by Sui Rishi Ram Kaushik, Assistant Manager was perfectly legal, becue:56 by the 
tim , erquiry Wi $ concluded , the wailom n hed deposited thc bali:ncc amount. It was, 1hcrefore , stated 
that the sci vices of the workman wcie legally terminated . 


4. On the above plcadings of tile parties the following issues were framed by ny learned predecessor 
on 1st June , 1991 :-- 


(1) As per torns of reference . 
(2) Whether the reforunce is not miniinible in 1liv prccuilt for m ? 
(3 ) Whether this Court luas no jurisdiction ? 
(4) Winter the management conducted a frir anc! propXI comestic enquiry against tfic woj kmen ? 

If Sw , to what affect ? 
(5) Whether the perfiloner wasresponsiblc for the shortage of Ilie goulle ? If so , of what value 

and to what effect ? 
(6) Relief. 


. 


--- 


5. Issue No. 4 , relating to domestic enquiry, was treated as preliminary issue. The parties 
led evidencu on this pceliminary issue . I have heard Shui S.S. Gupta , Authorised Representative of the 
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workman and S iri P. C. Bansal Authorised Represeni: live of the m nagi meni and have gone through the 
Case file . My finuings on ihe preliminary issucile as under : 


. 


Issue No. 4 : 

6. In 0.12.1 -> prove this issue, the management lui d ox : minud Shui Rishi Rim Kaushik . Assistant 
Manger , 

MW1 He had conduced domustic enquily in th : C: at igiilit the workman . Hu doposud 
i hat he hadbin the parties and hc testific d his report Ex . M2. whuit by hc fcuind the workman gullty . 
He further pared itthe second show Cuse noticu was there four istued by the managemein to the 
workmi.I a 12.$ 1!1tzply „bmitted by the workmin , a copy of which is Ex . M4 the wokman hid admitted 
huving mb zzkd the mount in question icmpcrarily . 


7. Huk , - :) kman , who appearet.WW - 1,911 vit . liau admilo iz lis recind chise 
photi, i cors which s Ex. M -13 and thui hi tibni tvply thertil , H , X WLVUT , claimed th : i no wit 
ness W.X 4 Ximisa u by : Enquiry Officer 

quiry Officer in his picisana ,101 Wib ho affect Yly opportunity by tim Enquiry 
Officrium :: m 1 0f 10 submit docum :: II in is veft nc , Litlul C1.5-4X mineilon, W. liowevur , 
admitted thi Ex. My was the copy of scply submited by him to ihe charge -sheet and that Ex. M -4 was 
the copy ofrply su:omuild by him on receipt of second slow ciuse noiico . 


8. Apus of Ex . M - 8 , 10 : d with the report of the District Man : ger , Ex . M - 11 , would show 
thuit the m . in c . inst the workman was that while hariding over Change , the workmin had committed 
short of Ri. 10,09 67 becuase on the dey of h nding over ch : Son his ability Wit 10 the exam of 
Rs. 15,904.20 un 11. January, 1985 , but be handed over charge of stock of Rs. 5,899.53 . It was also 
mentioned in the chili -shect that the workmin had deposited Rs. 2700 On llih February , 1985 against 
this shitty ; tlu s iving the balance of Rs. 7,3C4.67 . Thuchura shet i Was sus ved upun the Workman 
on tih Mesci , 1985 per receipt Ex . M - 10 , admitted by him in his crose -cxamin : zion . The reply to the 
charge -sher was submitted by the workmenon and Dec mh , 1985 cory of which is Ex . M -9 , which 
had boundmy - workmün in his crosseximin . ion.nj 1hrough his rply, he workmainformed 
the mill : gom th had obtained ito ducs curtific: ic , thereby incissarily implying that he hid already 
depositud tj . i mit : 7 pund shot and this is whi ti : Enquiry Officer d ny miond in lus report 
dutud 2016 Dcm 1985 , copy of which is Ex , M -2 . The workm : 1 ( ven in his reply 10 the 
bucond show C -ut ni ce , a copy of which is Ex . M - 4 , 1 : d spacific . ily admitica 20 ha uillizud 1ho 
bald dispujuci : mului om i he ticatmont of his aling muutes and ho oven offized to pay incrust on the lite 
dupuit vf 1 ! s l.. jutt , which hc admittedly cup ited within praf 9 mons: from F #blury, 1985 to 
Novembur , 1935 . 


. 


. 


9. S1 : !1 charge against the workman Washeri ve ofR10,094.67 found at the time he 
handed ovui charyti is office on 11th January, 1985 , it was h rilly necessary for the Enquiry Officer to 
record i ny ( : Vidi wand the argument of Shri S. S. Guld Authorisd Rupienia ive of the workman thit 
ilic inquiry :i.nus vited for the failure of Lino Enquiry Offoi cord evidenc : if produced hy thu min - 
ment, ist II. cious id his to buicjccted . The fact timin , thin 1 he workman hid deposited the amount 
found shouts within a span of 9 months and this f. ct 800d admiited by him in his reply to 119 charge 
shutt Ex . M -9, work in hc alluded to having obtained no duk s certificate and father hc idm tied this fict 
explicitly in his reply.o the second show causc nouico « copy of which is Ex , M - 4 . In his reply , the 
workmi: 11 itid specific Uy admitted that hc had utilized i ho suid amount on the incitmony of his ailiny mother 
ind thiti della y deposited total amount of Rs. 1,004.67 and find ob , itt:d no duo ctrificule. 

it taight of above discussion , I am of the opinion thil since the fact of temporal y umbuzulu 
mont indi.pwed :munt is admited by the workman, no fault can be found with the cnquiry conduced by 
the Enqui ; Officer litthis case . I, herefore , hold that the management hid conducied just , fürind 
propos de mesuconcury against the workman and the picliminary issue is, therefore, answerud in f: vous 
of lhe mill g nr: 11 . 

11. Since the orkman is guilty of temporary embuzzlement of Rs. 10,004.67, it can not be said that 
the penalty of terrination of services , inflicted upon him , by the management, was in any way dispro 
portionate to the crarge proved against him and as such , there are no grounds to involc Section 11-A of 
tinc Act to entert with the punishment awarded by the management to the workman . 

12. Since the sirvices of the workman had been terminated by the management after holding just and 
fair domestic unquin , the termination of services of the workman is held to be justified and in order and 
the working is not intitled to any relief . It is, therefore , not nece::try to call upon the parties to lead 
evidence on the romining issues. The reference is answered accordingly , with no order as to costs. 


B. R. VOHRA , 


The 2nd March , 1995 , 


Presiding Ofticer, 
Industrial Tribunal -cum - Labour Court, 

Hisar, 
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Endorsement No. 


Dated . 


A copy , 


with two spare copies, is forwarded to the Financial Commissioner Secretary to 
Government. Haryana Labour and Employment Departments, Chandigarh . for necessary action . 

B. R. VOHRA, 


Presiding Officer, 
Industrial Tribunal- cum 

Labour Court, Hisar , 


No. 14 /13 /87-6Lab./417. - In pursuancc of thic provisions of Section 17 of the Industrial 
Disputes Act, 1947 ( CentralAct No. XIV of 1947) the Governor of Haryana is pleased to publish the follow 
ing award of Presiding Officer , Industrial Tribunal- cum - Labour Cout Hisar in respect of the disputc 
bet wecn the workman and the management of M /s Registsaj Hai ya ná Agric.tual Urdvosiy, Hisar 
versus Mani Ram . 


BEFORE SHRI B. R. VOHRA PRESIDING OFFICER INDUSTRIAL TRIBUNAL - CUM 

LABOUR COURT , HISAR 


Reference No. 811/90 


Daic of Receipt : 18-9-90 


Date of Decision : 2-3-95 


SHRI MANI RAM S / O SAHI RAM , VILLAGE ARYA NAGAR (KURDI) 

DISTRICT HISAR 


Applicant 


versus 


1. REGISTRAR , HARYANA AGRICULTURAL UNIVERSITY HISAR , 


2. ASSOCIATE PROFESSOR AGRONOMY HARYANA AGRICULTURAL UNIVERSITY 

HISAR 

Respondent-Management 
Present : 

Shri D. N. Munjal for the workman . 


Shri Arun Malhotra for the management . 


AWARD 


In cxcrcioc of the powers confcused by clavec (c) of Sub Suction (1) of Section 10 of ihc Industrial 
Disputus Act, 1947 (for short the Act ), the Gover noi of Har ya na icfenced the following die pu !c beturen 
Mani Ran and the above mentioned management ſor adjudication 10 this Court,—vide Labour Department 
lctcr No. H61 / 131-90 /38292-297 , dated 141 h Scptember , 1990 : 


" Whcthcr termination of eci vices of Mani Ram is justified and in cide ? If not, to what relief 

is hc entitled ? 


2. According to Mani Ram , he was appointed as labourer on daily wges in July , 1980 by the 
management and that he worked continuously up 10 May , 1988 , whereafter he was removed from the job 
without scrving him any notice and without borving him any chargc- slicct . He, therefore , prayed for 
reinstatement with full back wages and other conscquential benefits . 


3. In the writien statcmcnt , lhe management denicd iho avermente müde in 1hc claim blatement and 
It was stated that as and when thc workman came to the university , he was given work and paid accordingly . 
It was further stated that in January , 1988 , he worked for 2 days, in February , 1988 for 3 days, in March , 
1988 for 231 days. May , 1988 for 17 days , in June , 1988 for 18 days and in Juiy , 1988 , lic woked for 
3 days and thcrcaftor , he did not turn up. it was also stated that theic was no question of termination of 
service , as alleged nor the applicant wat entitled 10 any notice cic , Several picliminary cbjections atre 
also raised a 6 they aro reflected in the following issues framed by my learned picdeceseor on 23rd January , 
1992 - 

1. As per terms of referonce . 


2. Whether the claim petition is not maintainable ? 


3. Whether the claim is barred by timo ? 
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4. Whether this Court luas 1to jurisdiciion to decide the matter ? 
5. Whether the futllioner is stopped by him act and conduct from claiming the relief ? 
6. Rclicf . 


4. The parilcs lod cviclence in support of their rival claims. I love hear ! Shil D.N.Munjal, 
Authorised Rcprosentative of the workmon and Shri Arun Malhotra , Authorised Represontative of the 
management anul have gone through the casc filc . My findings on the above issues arc as uncler : 
Issue No. 1 ; 

5. In this caso , on an application filed by the workman , thic orginalrecord was brought by 
Narcnder Singh , Agriculturo Inspector and ho produced the le11c1 Ex . W -1, alongwith which statemont 
showing the mimlxt of working days put in by the workmant during diffusent years from 1988 10 1988 , was 
attached . Th : subinision ofthis statumzart was in contract to the plca raised by the management in iho 
writion statement , whseini Wais sladdtial the workman worked during 1988 enly and it was denied that 
worked from 1980 to 1988. A persual of this statement Ex . W - 1 / B would show that the workman lad 
put in 183 clays service during the proccding 12 moinths and on this basis , Shri Arun Malhotra , Authorised 
Repèresentative of the manugi mont ar glied hotly that the workman had not acquired any statutory write as 
provided under Section 25- F of the Act . On the other hand , Slui D.N.Munjal Authorised Representative 
of tho workman stréescil thot kinco the workman had put in 3074 days service during the year 1987 , the case 
of tho workman would fall under Section 25B (2) of the Act and the managemen was duty bound to comply 
with the mandatory provision of Section 25. F of the Act. Hc also relied tipon the observations 
made by our own High Court in the authority reported as Balbir Singh versus The Kurukshetra Central Co 
operative Bank Ltd and others, 1989 -SLJ- 307. 


6. I have giver my crufill though 10 lhe rivalsubmissions made by Authoriscal Representative of 
the parties at the bur . Sociion 25- B clefines is continuous servicu and according to Sub Section (1) thereof a 
workman shall be said to be in continuous service for a period , it he is or that period , in uninterrupted 
bervice .... and sub- Suction (2 ) of Section 25 - B now begins with the clause " where a workman is not in 
continuous sur vice with in the meaning of clause (1) for a period of ono year ... 

7. In our case , it is evident from Ex , DW - 1 /B that the workman was in service of the manage 
ment right from January, 1947 to December , 1987. In this way , ho has put in uninterrupted service for 
one year during the year 1987 ouder ihe management. As such , the workman in our case is proved to be in 
continuos sur vice under the mi ingement for one year and it is not necessary that the deeming clau se provided 
under Section 25- B (2 ) should be invoked in his case . The managem :at in my opinion , was thus duty bound 
10 comply with the provisions of Scetion 25-- Fof the Act before terminating his sorviços Admittedly , 

this 
was not done by the management and the icjmination services of the workman had to be tscaled as illegal . 
Though Dr. Tencja , MW - 1 had stated that the scheme in which the workman was employed , stood 
accomplished , but no such plez was ríased by the management in the written statement and evidenco beyond 
pleadings , has to be rejected . 


8. In the light of discussion above , I hold that termination of services of the workman is illegaland 
workman ís emitled 10 reinstatomem and consequential benefits . The workman . howeves . raised demand 
notice on 1st January , 1990 , though his services were terminated in May , 1988. He has not furnished 
any explanation what-so -ever for this long silunce . I am , herefore of the opnion that he is not entitled to 
wages for tho period prior to 1st January , 1990 , when he raised demand notice . He will , however be 
entitled to full back wages from 1st January . 1990 on warde. This issue is decided accordingly in favour of 
the workman . 
Issue No. 2 , 3 , 4 and 5 

9. All these issues were not pressed by the Authorised Representative of the management and were 
conocded to by him during arguments. All these issues are , theicfore , decided against the management. 


Issoe No. 6 Relief : 


10 . 


In view of my findings on thc above issues, the termination of servies of the petitioner is held 
illegal. The same is hereby set- aside . The petitioner is reinstated in the same post forthwili, with benefit 
of continuity of service and oth.r consequential bunufits . The petitioner shall not be entitled to any back 
wages for the period from may , 1988 , when his services were terminated , till 3161. December , 1989 . 
Ho will, however, be entitled to full back wages from 181 Jamiary . 1990 on wards. The reference is answered 
accordingly, with no order as 10 c0615 . 

B. R. VOHRA , 
The 2nd March , 1995 

Presiding Officer, 
Industrial Tribunal-cum 

Labour Court, Hisar . 
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Endorsement No. 298, dated 6th March , 1995 . 


A copy, with two spare cupies , is furwas led!, to the Financial Commissioner & Secretary to Govern 
nent Hiryani Lubular & Emplıyment Depal1m61 Chandigarh for neciebily action . 


B. R. VOHRA , 


Presiding Officer , 
Industrial Tribunal- cum 
Labour Court , Hisur, 


The 6th April, 1995 


No. 14 / 13/87-6 Lab./520.-Io pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Central Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of 
Presiding Officer, Industrial Tribunal-cum - Labour Court-I, Faridabad , in respect of the dispute between 
the workman and the management of M /s . A , K. Rubbur Tndustries, C - 3217, Jawahar Colony, N.L.T., 
Faridabad versus Sibha Pati : 


BEFORE STIRI N. L. PRUTHI, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL - CUM 

LABOUR COURT- I , FARIDABAD . 

Reference No. 95/94 
In the matter of Industrial Dispute. 

between 


SHRI SABHA PATI, S / O SHRI RAM SINGER C / O SHRI HOOB LAL YADAV, 
HOUSE NO . 530 , NEAR PREM PUBLIC SCHOOL DAYAL NAGAR , POST 
OFFICE AMAR NAGAR , FARIDABAD . 

and 
M / S A. K. RUBBER INDUSTRIES, C -2217 , JAWAHAR COLONY , AIR FORCE 
ROAD , NIT , FARIDABAD 


Present : 


Shri Tinob Lal, Authorised Representative for the workman . 
Manas munt Ex -parte . 


AWARD 


Under the provisions of section 10 (1) (c) of Industrial Disputes Act , 1947, the Government of Haryana 
have .-- vide Endorsement No. ID /FD /20626—31, dated the 25th May, 1994 , referred the following dispute 
betivcen the parties above aamed for adjudication : 

Whether the termination of services of Shri Sabha Pati is logal and justified ? If not, 

to what relief he is entitled ? 


2. The case of the workman is that he had been working with the Management as Press Operator 
since 6th Ji t iuy, 1992 ad his läit de wages Yure R9, 1200 /-p.m . There had been no complaint 
with regerd ty his work and c11 1st . without sorving him with any nətice or charge sheet and without 
assigning any 1935 ) his sirvices wuro tecniaated in an illogal and unlawful manner on 20th October, 
1993. R : qu :sta made him by to revoks his termi iation which wis made verbally did not have any 
effect. It is on these facts that the workman has claimed his reinstatement with continuity of service 
and full back wages. 

3. Notice was given to the minig :meit but th : sam : did not card to put in appearance. It was 
thus , proceeded exparte on 20th Octobor, 1994 and the workman was called upon to lead ex parte 
evidence 

4. In his examination as WW - 1 the workman reiterated all facts as are contained in the demand 
notice which had been adopted as claim statement. The workman also stated that the management had 
also not paid him his wages for the period from 1st July, 1993 to 20th October , 1993 and also over 
time at the rate of four hours per day for tho above said poriod . 

5. Since the Management has chosen not to appoar . Pleas taken in the demand notice and pro 
ved by the workman in his examination as wW - 1 go unrebutted and are accepted . The termination of 
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the servicos of the workman is , thereforj, bold illag 1! ani unjustified and he is beld entitled to reinstate 
meat with continuity of service and full back wages. 
6. An award is passed accordingly . 

N. L. PRUTHI, 


The 16th March , 1995. 


Presiding Officer, 
Industrial Tribunal-cum - Labour Court - I , 

Faridabad , 


Endorsement No. 558 , dated the 16th March , 1995 . 
A copy , with three sparo copios, is forwarded to the Commissioner and Secretary to Government 
of Haryana , Labour Department, Chandigarh . 

N. L. PRUTHI, 


Presiding- Officer , 
Industrial Tribunal-cum - Labour Court- I, 

Faridabad , 


No. 14 / 13 /87-6Lab / 522. - In Pursuance of the provisions of section 17 of the Industrial 
Disputes Act, 1947 (Central Act No. XIV of 1947), the Governor of Haryana is pleased to publish 
the following award of Presiding Officer, Industrial Tribunal- cum -Labour Court - I, Faridabad in respect 
of the dispute betweea the workmaz and the management of M /s Bhartia Industrial Security Service 
Placement, Service E -472 , Faridabad versus Tilak Singh . 
BEFORE SHRI N. L. PRUTHI, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT- I, FARIDABAD 

Reference No. 226 of 94 
In the mattor of Industrial Dispute 

between 
SHRI TILAK SINGH , HOUSE NO . 1092, GALI NO , 12, NEW VASLEVA COLONY , 

OLD FARIDABAD 


and 


M /S BHARTIA INDUSTRIAL SECURITY SERVICE PLACEMENT SERVICE, 

B -472 , SANJAY GANDHI MEMORIAL NAGAR , FARIDABAD 


Present : 

None for the workman . 


Shri G. D. Verma, Authorised Represeutative, for the workman . 


AWARD 


Under the provisions of section 10 ( 1) (c ) of Industrial Disputes Act , 1947 , tho Government of 
Haryana , bavo ,-- pide Endorsement No. İD /FD /87-94 /30379-84 , dated 1st August, 1994 , referred the 
following dispute botween the partios above mentioned for adjudication : 

Whother the termination of sorvices of Sh . Tilak Singh , is legal and justified . If not, to what 

relief he is entitled to 1 


2. The following order has been passed in this case today, the 6th March , 1995 : 
" Cage called twicu but no one has appeared for the workman . Notice sent to him at the add 

ress given in the reference has proved to be of no avail. This shows that the workman is 
not interested in matter. His lack of interest can be concluded from this also that accord 
ing to Management the workman had finally settled his case with the Management on 
7th September , 1994 on receipt of an amount of Rs.1600 . Photo copy of rec - ipt for the above 
said amount duly signed by the workman has been placed on record . Accordingly holding 
that no more dispute now survives in this case. " No claim Award ” is hereby passed . 

N. L. PRUTHI, 


The 6th March , 1995 . 


Presiding Officer , 
Industrial Tribunal- cum -Labour 

Court- l , Faridabad . 
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Endst . No. 560 , dated 16th March , 1995 . 
A copy , with three spare copies, is forwarded to the Commissicres and Secretary to Government 
of Haryana , Labour Department, Chandigarh . 

N. L. PRUTHI, 


Presiding Offices, 
Industrial Tribunal/Labour Court -I, 

Faridabad , 


No. 14 / 13 /87-6Lab./523 - In pursuance of the provision of section 17 of the Industrial Disputes 
Act, 1947 (Contral Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award 
of Presiding Officer, Industrial Tribunal -cum -Labour Court -I, Faridabad in respect of the dispute between the 
workman and the management of M /s M. R. Engineering Works, Faridabad versus Avdhesh Singb . 


BEFORE SHRI N. L. PRUTHI, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL - CUM 

LABOUR COURT- I, FARIDABAD 


Reference No. 82 of 94 


IN THE MATTER OF INDUSTRIAL DISPUTE 


between 


SHRI AVDHESH SINGH, C / O HARYANA MAZDCOR FEDERATION , PARVESH 

MARG , NEAR RAILWAY PHATAK , OLD FARIDABAD 


and 


M /S M. R. ENGI NEERING WORKS, PLOT NO . 82 , SECTOR - 31 , FARIDABAD 


Present : 


None for the workman . 


Shri M. S. Nagar , authorised represectative for management . 


AWARD 


Under the provisions of Section 10 (1) of Industrial Disputes Act, 1947 , the Government of 
Haryana have, - pide Endorsement No. ID / FD / 19657-62 , dated 18th May, 1994 , referred the following 
dispute between the parties mentioned above for adjudication : - 
“ Whether the termination of services of Shri Aydhesh Singh s legal ard justified ? If not , 

to what rolief be is entitled to ?” 


2. Despite notice sent from here as also by the State Government at the timeof making reference, 
the workman has not put on appearance. This shows that thc workman is not interested in his case . 
Accordingly, therefore, .No Claim Award is bereby passed . 


The 9th March , 1995 . 


N. L. PRUTHI, 


Prosiding Officer, 
Industrial Tribunal/Labour Court - L, 

Faridabad . 


Endorsement No. 561, dated 16th March , 1995 . 


A copy , with three sparo copios, is forwarded to the Financial Commissioner and Secretary to 
Govoramont, Haryana , Labour Department, Chandigarh , 


N. L. PRUTHI, 


Presiding Officer , 
Irdustrial Tutur:al/ laber : Caut. ), 

Faridabad . 


